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No. 36035/3/2004-Estt(Res)
GOVERNMENT OF INDIA
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & PENSIONS
DEPARTMENT OF PERSONNEL & TRAINING

A e Aok A

New Delhi, Dated the 29" December, 2005

OFFICE MEMORANDUM .

Subject- Reservation for the Persons with Disabilities.

With a view to consolidating the cxisting instructions, bringing them in line
with the Persons with Disabilitics (Equal Opportunities, Protection of Rights &
Full Participation) Act, 1995 and clarifying certain issues including procedural
matters, the following instructions are issued with regard to rescrvation for
persons with disabilities (physically handicapped persons) in posts and services
under the Government of India. These instructions shall supercede all previous
instructions i1ssucd on the subject so far.

2. QUANTUM OF RESERVATION

(i) Three percent of the vacancies in case of direct recruitment to
Group A, B, C and D posts shall be reserved for persons with
disabilities of which one per cent cach shall be reserved for
persons suffering frotn (i) blindness or low vision, (ii) hcaring
impairment and (iii) locomotor disability or cerebral palsy in the
posts identificd for cach disability; ‘

(i1} Three percent of the vacancies in case of promotion to Group D,
and Group C posts in which the element of dircct recruitment, if
any, does not exceed 75%, shall be reserved for persons with
disabilities of which one per cent each shall be reserved for
persons suffering from (i) blindness or low vision, (i) hearing
impairment and (iii) locomotor disability or cercbral palsy in the
posts identified for each disability.

3. EXEMPTION FROM RESERVATION : If any Department /
Ministry considers it necessary to excmpt any establishment partly or fully
from the provision of reservation for persons with disabilities, it may make a
refercnce to the Ministry of Social Justice and Empowerment giving full
justification for the proposal. The grant of cxemption shall be considered by an
[nter-Departmental Conunittee set up by the Ministry of Social Justice and
Empowerment,

Td4-675 —4



o) IDENTIFICATLGN OF #isb, oo o0 The shaistey of Social -

Justice and Empowerment have ideniifined thie by oot santable 1o be held by
persons with disabilities and the physwal vogancaent e all such jobs 7 posts
vide their notification no. 16-25/99. 2111 it 3052000 “The jobs 7 posts
given in Anpnexure f of the sad nonficanon as miwended from thue (o time
shall be used to pive etfect 10 3 por ceni sesavalion 1o e persons willi
disabilities. It may, however, be noled that;

(&} The nomenclature used lor any job 7 post shall mwan and include
nomenclature used toi other comparable jobs / posts having
identical functions.

(b)y The list of jobs / posts nauticd by the Minisiry of Social Justice
& Empowerment is not exhavstive.  The concerned Muustries 7
Departiments shall have the discrction 1o identily jobs / posls in

addition to the jobs / posts abeady wdentitied by the Ministry of

]

Social Justice &  Empouwcnsent However, no Mimstry
Department / Establistunent shali exclude any wWdentithed job 7 post
from the purview of rescrvation at its owu discretion.

(c) I a job/ post wdentificd Lo persons with disabilities is shilted
from one group or grade o another group or grade due to change
in the pay-scaic or othicrwise, the job/ post shall remain
identified.

5. RESERVATION IN POSTS N iaciy rOK ONE OR TWO

CATEGORIES: If a post is 1dentified switablie ounly for one category of

disability, reservation in that post shali be given to persons with that disability
only. Reservation of 3% shall not be reduced in such cases and total reservation
in the post will be given to persons sutfeciag lrom the disability for which it
has been identified.  Likewise ) casce the post is idenitiled suitable for two
catcgories of disabilities, reservation shull be distnbuied between persons with
those categories of disabilities equally, as tar as possible. 1t shall, however, be
ensured that reservation m different posts v the establishment 1s distributed in
such a way that the persons of three categones of disabilities, as far as possible,
gct cqual representation.

6. APPOINTMENT AGAINST Ui Sitiivis: VATANCIES: In the
posts which are identified suitable for persons with disabilitics,  a person with
disability cannot be deniced the right to compere for appointment agaiust an
unreserved vacancy. Thus a person with disability can be appomted agamst an
unreserved vacancy, provided e post is wdeniified suitable for pevsons with
disability of the relevant catepory.

7. ADJUSTMENT OF CANDIDA 1S S ECTED ON THEIR OVWN

MERIT : Persons with disabilities selected on their own merit without relaxed

UH—-(75 —a3l
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standards alongwith other candidates, will not be adjusted against the reserved
share ol vacancics. The reserved vacancies will be filled up separately from
amongst the cligible candidates with disabilities which will thus comprise
physically handicapped candidates who are lower in merit than the last
candidate in merit list but otherwise found suitable for appoimment, if
ticeessary, Ly relaxed standards, It will apply in case of direct recruitment as
well as promotion, wherever reservation for persons with disabilities is
admissible.

8. DEFINITIONS OF DISABILITIES : Definitions of catcgories of
disabilities for the purpose of this Office Memorandum are given below:

(i)a)Blindness: “Blindness™ refers (o a condition where a person suffers {romn
any of the following conditions, namely:-

() total absence of sight; or

(i) visual acuity not excecding 6/60 or 20/200(sncilen) in the belter
cyc with correcting lenses; or

(iii)  limitation of the ficld of vision subtending an angle of 20 degree
Or WOrsc;

(b) Low vision: “Person with low vision” mecans a person with impairiment
of wvisual functioning cven afler treatment or standard refractive
correction but who uscs or is potentially capable of using vision for the
planning or exccution of a task with appropriate assistive dcvice.

(¢}  Hcaring Impaionent:- “Hearing Impairment” means loss of sixty
decibels or more in the beticr car mn the conversational range of

. frequencies.

(i1i)(a) Locomotor_disability : “Locomotor disability” means disability of the
bones, joints or muscles leading to substantial restriction of the
movement of the limbs or any fonm of cerchral palsy.

(b) Cerebral Palsy :- “Cercbral Palsy” mcans a group of non-progressive
conditions of a person characterised by abnormal motor control
posture resulting from brain insult or injurics occurring in the pre-
natal, peri-natal or infant period of development.

(c) All the cases of orthopacdically handicapped persons would be covered
under the category of “locomotor disability or cerebral palsy.”

9. DEGREE OF DISABILITY FOR RESERVATION : Only such

w1-675(700-06-2006) -5
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persons would be eligible for reservation in services / posts who suffer fom

not less than 40 per cent ol relevan! disability. A person who wanis loravait of
benefit of reservation would have to subimit a Disability Cetiticate lssued by a - -7
competent authority in the format given in Annexure I

| : SSUE ' T
i ACATE - The competent authority w issue  Disability Certifiente
shall be o Medical Board duly constitled by the Central or o State
Government.  The Central / Swte Government may coustitle  Mediea)
Board(s) consisting of at least three niembers ol of which al least one shall be
a specialist in the particular field for assessing locomotor / cerchral / visuad /
hearing disability, as the case muy be,

1. The Medical Board shall, afler due examination, give o permancnt

disabilily certificate in cases of such permanent disabilitics where there are no
chances of variation in the degree of disability.  The Medieal Board shall

indieate the period of validity of the certificate, in cases where there e —t
chunces ol varigtion in the degree of disability.  No refusal ol disabilily
certifieate shall be made unless an opportunity is given to the applicant of

being heard.  On representation by the applicant, the Medical Board may

review its decision having regard to all the facts and circumstances of the casc

and pass such orders in the matter as it thinks fit,

12. At the time of initial appointment and promotion against a vacancy
reserved for persons with disability, the appointing authority shall ensure that
the candidate 1s eligible to get thc benefit of reservation.

13. COMPUTATION OF RESERVATION: Reservation for persons with
disabilities in case of Group C and Group D posts shall be computed on the
basis of total number of vacancics occurring in all Group C or Group D posts,
as the case may be, in the establishment, although the rceruntment of the
persons with disabilities would only be in the posts identified suitable for them.
"The number of vacancies to be reserved for the persons with disabilitics in case
of direct recruitment to Group ‘C’ posts in an establishment shall be computed -
by taking into account the total number of vacancies arising in Group ‘C’ posts
for being filled by direct recruitment in a recruitment year both in the identified
and non-identified posts under the establishment. The same procedure shall
apply for Group ‘D’ posts. Similarly, all vacancics int promotion quota shall be
taken into account while computing rescrvation in promotion in Group ‘C’ and
Group ‘I’ posts. Since reservation is limited to identified posts only and
number of vacancies reserved is computed on the basis of tofal vacancies (in
identified posts as well as unidentificd posts), it is possible that number of
persons appointed by rescrvation in an identified post may exceed 3 per cent.

TH-675 —5H3



.5

14, Reservation for persons with disabilities in Group ‘A’ posts shall be
computed on the basis of vacancics occurring in direct recruitment guota in all
the identified Group 'A' posts in the establishment. The same method of
compultation applies for Group ‘B’ posts. _

15,  EFFECTING RESER S:
()  All establishments shall maintain separate 100 point reservation roster
regisiers in the (ormet given in Appexure 1 for determining / cffecting
reservation for the disabled = one cach for Group ‘A’ posts filled by direct
recruitment, Group ‘B’ poats filled by direct recruitiment, Group ‘C* posia filled
by direct recruitment, Group *C’ posts filled by promotion, Group ‘D' posts
filled by direct recruitment and Qroup ‘D’ posts filled by promotion,

(b)  Each register ghall have cycles of 100 points and each cycle of 100
poinia shall bo divided inte three blocks, comprising the {ollowing points:

I* Block = point No.! to point No.33

2" Block = point No. 34 to point No.66

3" Block - point No.67 to point No.100

(c) Points 1, 34 and 67 of the roster shall be earmarked reserved for persons
willi disabilitics — onc point for cach of the threc catcgorics of disabilities. The
head of the cstablishiment shall decide the categories of disabilitics for which
the points 1, 34 and 67 will be reserved keeping in view all relevant facts.

(d) Al the vacancies in Group C posts falling in direct recruitment quota
arising in the establishment shall be entered in the reievant roster register.  If
the post failing at point no. 1 is not identified for the disabled or the head of the
cstablishment considers it desirable not to fill it up by a disabicd person or it 1s
nat possible to fill up that post by the disabled for any other reason, one of the
vacancies falling at any of the points from 2 to 33 shall be treated as reserved
for the disabled and filled as such. Likewisc a vacancy falling at any of the
points from 34 to 66 or from 67 to 100 shall be filled by the disabled. The
purposc of keeping points I, 34 and 67 as reserved is 1o fill up the first
available suitable vacancy from 1 to 33, first available suitable vacancy from
34 to 66 and first available suitable vacancy from 67 1o 100 by persons with

disabilities.

(¢}  There is a possibility that nonc of the vacancics from 1 to 33 is suitable
for any category of the disabled. In that case two vacancies from 34 to 66 shalt
be filled as reserved for persons with disabilitics. If the vacancics from 34 o
66 arc also not suitable for any category, three vacancics shall be filled as
reserved from the third block containing points from 67 to 100. This mcans
that if no vacancy can be reserved in a particular block, it shall be carried into

the next block.

U89-675 —6
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(1) ARer all the 100 points of the roster are covered, a fresh cycle of 100 points
shall start. )

(g} 1f the number of vacancies in a year is such as to cover only one block or
two, discretion as to which category of the disabled should be accommodated
first shall vest in the head of the establishment, who shall decide on the basis of
the nature of the post, the level of representation of the specific disabled
category in the concerned grade/post ete.

(h) A scparate roster shall be maintained for group C posts filled by
promotion and procedure as explained above shall be followed for giving
reservation to persons with disabilities. Likewise two separate rosters shall be
maintained for Group D posls, one for the posts filled by direct recruitment and
another for posts filled by promotion.

(i} Reservation tn group A and group B posis is determined on the basis of
vacancies in the identified posts only. Separate rosters for Group A posts and
Group B posts in the establishment shall be maintained. In the rostors
maintained for Group A and Group B posts, all vacancies of direct recruitment
arising in tdentified posts shall be entered and reservation shall be effected the
same way as explained above.

l6. INTER SE EXCHANGE AND CARRY FORWARD OF
RESERVATION IN CASE OF DIRECT RECRUITMENT:

(a)  Reservation for each of the three categories of persons with disabilities
shall be made separately. But if the nature of vacancies in an establishment is
such that a person of a specific category of disability cannot be employed, the
vacancies may be interchanged among the three categories with the approval of
the Ministry of Social Justice & Empowerment and reservation may be
determined and vacancies filled accordingly.

(b}  If any vacancy reserved for any category of disability cannot be filied

due to non-availability of a suitable person with that disability or, for any other |

sufficient rcason, such vacancy shall not be filled and shall be carried forward
as a ‘backlog reserved vacancy’ to the subsequent recruitment year.

(c) In the subsequent recruitment year the ‘backlog reserved vacancy’ shall
be treated as reserved for the category of disability for which it was kept
rescrved in the initial year of recruitment. However, if a suttable person with
that disability is not available, it may be filled by interchange among the threc
categories of disabilities. In case no suitable person with disability is available
for filling up the post in the subsequent year also, the employer may fill up the
vacancy by appointment of a person other than a person with disability. 1f the

Te-675 63
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vacancy is filled by a person with disability of the category for which it was
reserved or by a person of other category of disability by inter se exchange in
the subscquent recruitment year, it will be treated o have been filled by
reservation.  But if the vacancy is filled by a person other than a person with
disability in the subscquent rccruitment year, reservation shall be carricd
forward for a further period upto 1wo rccruitinent years whercalfter the
reservation shall lapse. In these two subscequent years, if situation so ariscs. the
procedure for filling up the reserved vacancy shall be the same as followed in
the first subsequent recruitment year.

17, In order to ensure that cascs of lapse of rescrvation are kept to the
mimmum, any tecruitment of the disabled candidates shall first be counted
againsi the additional quota brought forward from previous years, if any, in
their chronological order. If candidates are not available for all the vacancics,
the older carried forward reservation would be filled first and the relatively
later carried forward reservation would be further carried forward.

18.  CONSIDERATION ZONE, INTERSE EXCHANGE AND CARRY
FORWARD OF RESERVATION IN CASE OF PROMOTION

(a)  While filling up the reserved vacancies by promotion by selection, the
disabled candidatecs who are within the normal zonc of consideration shall be
considered for promotion. Where adequate number of disabled candidaics of
the appropriate catcgory of handicap are not available within the normal zone,
the zone of consideration may be extended to five times the number of
vacancics and the persons with disabilitics falling within the cxtended zone
may be considered. [n the event of non availability of candidates even in the
extended zone, the reservation can be exchanged so that post can be filied by a
person with other category of disability, if possible. If it is not possible to fill
up the post by rescrvation, the post may be filled by a person other than a
person with disability and the reservation shall be carried forward for upto
three subscquent recruitment years, whercafter it shail lapse.

(b) In posts filled by promotion by non-sclection, the ehgible candidates
with disabilitics shall be considered for promotion against the reserved
vacancies and in case.no cligible candidate of the appropriate calegory of
disability is available, the vacancy can be exchanged with other categorics of
disabilitics identificd for it. If it is not possible to fill up the post by reservation
cven by cxchange, the reservation shall be carried forward for upto threc
subsequent recruitment years whercafler it shall lapse.

19 HORIZONTALITY OF RESERVATION FOR PERSONS WITH
DISABILITIES: Rescrvation for backward classes of citizens (SCs, STs
and OBCs) is called vertical reservation and the rescrvation for categorics such

Ug-675{700-06-2006 )7
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as persons with disabilities and ex-servicemen is called horizontal rescrvation.
Honzonlal reservation cuts across vertical reservation (im what is called inter-
locking reservation) and persons sclected against the quota for persons with
disabilities have to bec placed in the appropriate category viz
SC/ST/OBC/General candidates depending upon the category to which they
belong 1n the roster meant for reservation of SCs/STs/OBCs. To illustrate, 1f in
a given year there are two vacancies rescrved for the persons with disabilitics
and out of two persons with disabilities appointed, one belongs to a Scheduled
Caste and the other to general category then the disabled SC candidate shall he
adjusted against the SC point in the reservation roster and the general candidaie
against unreserved point in the relevant rescrvation roster. In case none of the
vacancies falls on point reserved for the SCs, the disabled candidatc belonging
to SC shall be adjusted in future against the next available vacancy reserved for
SCs.

20.  Since the persons with disabilities have to be placed in the appropriate

category viz. SC/ST/OBC/ General in the roster meant for reservation of

SCs/STs/OBCs, the application form for the post should require the candidates
applying under the quota reserved for persons with disabilities to indicate
whether they belong to SC/ST/OBC or General category.

21. RELAXATION IN AGE LIMIT:

(1) Upper age limit for persons with disabilities shall be relaxable (a) by
ten years (15 years for SCs/STs and 13 years for OBCs) in casc of
direct recruitment to Group ‘C’ and Group ‘I’ posts; (b) by 5 yecars
(10 years for SCs/STs and 8 years for OBCs) in case of direct
recruitment to Group ‘A’ and Group ‘B’ posts where recruitment is
made otherwise than through open compeltitive examination; and (c)
by 10 years (15 years for SCs/STs and 13 years for OBCs) in case of
direct recruitment to Group A and Group B posts through open
competitive cxamination.

(i) Relaxation in age timit shall be applicable irrespective of the [act
whether the post is reserved or not, provided the post is identified
suitable lor persons with disabilities. ‘

22.  RELAXATION OF STANDARD OF SUITABILITY: If sufficicnt
number of persons with disabilities are not avaitable on the basis of the general
standard to {ill alt the vacancies reserved for them, candidates belonging to this
catecgory may be sclected on relaxed standard to fill up the remaining vacancics
reserved for them provided they are not found unfit for such post or posts.
Thus, to the extent the number of vacancics reserved for persons with
disabilitics cannot be filled on the basis of general standards, candidates
helonging to this category may be taken by relaxing the standards to make up

Ud—-675 =731
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the deficiency in the reserved quota subject to the fitness of these candidates
for appointment to the post / posts in question.

23, MEDICAL EXAMINATION: As per-Rule 10 of thc Fundamcnlai
Rules, cvery new entrant to Government Service on hutial appointment s
required to produce a medical certificate of fitness issued by a compctent
authority. In case of medical cxamination of a person with disability ior
appointiment to a post identified as suitable to be held by a person suffering
from a particular kind of disability, the concerned Medical Officer or Board
shall be informed beforchand that the post is identificd suitable to be held by
persons with disability of the relevant category and the candidate shall then be
cxamined medically keeping this fact in view.

24, EXEMPTION FROM PAYMENT OF EXAMINATION FEE AND
APPLICATION FEE: Pecrsons with disabilitics shall be exempt from
payment of application fec and cxamination fee, prescribed in respeet of
conipetitive cxaminations held by the Staff Sclection Commission, the Union
Public Service Commission ctc. for recruitment to various posts. This
cxcmption shall be available only to such persons who would otherwise be
cligible for appointment to the post on the basis of standards of medical fitness
prescribed for that post (including any concesston specifically extended to the
disabled persons) and who enclose with the application form, nccessary
certificate from a competent authority in support of their claim of disability.

25.  NOTICE OF VACANCIES :  In order to ensure that persons with
disabifitics get a fair opportunity in considcration for appointment to an
identificd post, the following points shall be kept in view while sending the
requisition notice to the Employment Exchange, the SSC, the UPSC ctc. and
while advertising the vacancies:-

(i} Number of vacancics reserved for SCs/STs/OBCs/Ex-Servicemen/
Persons suffering from Blindness or Low Vision/Persons suflering
from Hearing Impairment/Persons suffering  from  Locomotor
Disability or Cercbral Palsy should be indicatced clearly.

(i)  In casc of vacancics in posts identificd suitable to be held by persons
with disability, it shall be indicated that the post is identificd for
persons with disabilities suffering from blindness or low vision;
hearing impairment; and/or locomotor disability or cercbral palsy, as
the casc may bc, and that the persons with disabilitics beclonging to
the category/categorics for which the post is identifted shall be
allowed to apply cven if no vacancies are reserved for them. Such
candidates will be considered for sclection for appoiniment to the
post by general standards of merit. .

(it) In casc of vacancies in posis identificd suitable for persons with
disabilitics, irrespective of whether any vacancics are reserved or
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(1iv)  not, the categories of disabilitics viz blindness or Tow vision, hearing
impairment and locomotor disability or cerchral palsy, for which the
post is identified suitable alongwith functional classilication and
physical requirements for performing the duties attached to the posi
shall be indicated clearly.

(v) It shall also be indicated that persons suffering from not Jess than
40% of the relevant disability shall alone be eligible for the benefit
of reservation.

26, CERTIFICATE BY REQUISITIONING AUTHORITY : In order o
ensure proper implementation of the provisions of reservation for persons with
disabilitics, the requisitioning authority while sending the requisition to the
UPSC, SSC ete. for filling up of posts shall furnish the following cerlificale to
the recruiting agency:- :

“It is certified that the requircinents of the Persons with Disabililies
(Equal Opportunities, Protection of Rights & Full Participation) Act,
1995 and the policy relating to reservation for persons with disabilities
has been taken care of while seading this requisition. The vacancies
reported in this requisttion fall at pointsno. . ..., ofcycleno. ... of
100 point reservation roster out of which ..., ... number of vacancies
arc reserved for persons with disabilities.™

27. ANNUAL REPORTS REGARDING REPRESENTATION OF
PERSONS WITIH DISABILITIES :

(1) Soon after the first of January of every year, cach appointing authorily
shall send to its administrative Ministry/Department:-

(a) PWD Report-1 in the prescribed proforma {(Anncxure 1H) showing
the total number of employees, total number of employees n the
posts which have been identificd suitable for persons with disabilitics

- and number of employces suffering from blindness or low vision,
hearing impairment, and locomotor disability or cerebral palsy as on
the 1* January of the year, and

(b) PWD Report-II in the prescribed proforma (Annexure 1V) showing
the number of vacancies reserved for persons suffering {rom
blindness or low vision, hearing impairment, and locomolor
disability or cerebral palsy and number of such persons actually
appointed during the preceding calendar ycar.

(ii)  The administrative Ministry/Department shall scrutinize the information
received from all appointing authorities under it and send consolidaled PWD

Report- and PWD Report- 11 in prescribed proformae in_respect of the
Ministry/Department  including information in_respect of all attached and
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. . 1
subordinate offices under its contro] to the Departmient of Personne! and
Training by the 31" March of each year.

(ii)  The following points may be kept in view while sending the reports to
the Department of Personnel & Training:- ’

(a)  The reports sent to the DOPT should not include information in
respect  of public scctor undertakings. statutory,  semi-
Government  and  autonomous  bodics.  Statwtory, - sci-
Government and autonomous bodics shall furnish consolidated
information in the proscribed proforma to the administrative
Ministry/Department  concerned who may scrutinize, monitor
and maintain it at their own level. The Department of Public
Enterprises may collect similar information in respeet of all
public scetor undertakings.

(ly) The attached/subordinate offices shall send information to their
administrative Ministry/Department only and shall not send it
dircct to this Department.

(c) The figures in respect of persons with disabilities shall include
persons appointed by reservation as well as appointed otherwise.

(d}»  The PWD Repoit I relates to persons and not to posts.
Therefore, while furnishing this report the posts vacant ctc.
should not be taken into account. In this report persons on
deputation should be included in the establishment of the
borrowing Ministry/Department/Office and not in the parent
cstablishment. Persons peninanent in one grade but officiating or
holding temporary appointment in the higher grade shall be

included in the figurcs relating to the Class of service to which’

the higher grade belongs.

28. LIAISON OFFICER FOR PERSONS WITH DISABILITIES
Liaison Officers appointed to look after reservation matters for SCs/STs shall
also work as Liaison Officers for rescrvation matters relating to persons with
disabilitics and shall ensure compliance of these instructions.
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(1 Al Moty Loty of the Govl, of india.

(it l)r‘pum v s Adbans Canking Division), Noew Dethi
(i Deparboe o 00 snnge Aftanes (Insuranee Division), New Delhi
(v Drepaat oot e Paternri s, New Daejhi

(\] faslwiy it b

(viy Public Seevico O armnisston/Supreme Court of  Indin/ Eleoton
Conmunirsion/tol dSublia Secretarint/ Rajya  Sabhua  Secreturiat/
Cabinet  Sceretaniat/Central - Vigilance  Commission/President’s
Scerelariat/ Poine Minister's OfTice/Plunning Commission.

{vii)  Staif Selociien Connassion, CGO Complex, Lodi Road, New Delhi

(viit) Office ol the Chiet Coamissioner for Disabilities, Sarojini House, 6,
Bhagwan Do ond Hew Dellu - 110 001

(ix) Office oi th- Conpuoiter & Auditor General of India, 10, Bahadur
Shah  Zathr Mass, Mew Dethi

fx) All Officers ang Sections in the Ministty of Personnel, Public
Grievances i Pensions aud wll sttached/subordinate offices of this
binists .

{xi) Intormaiivi and Caolitaion Centre, DOPT, North DBlock, New

Dethi.
(xii) 200 sparc aenies o Bsti{Res)Desk.
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ANNESURE D

NAMIE & ADDRESS OF THE INSTITUTLE / HOSPITAL

Centificwte No, Pate

Recent  Photugraph |
of  the canditate

: showiny R
disability doly

i 3

aflesiod by alie

Chatiperson ol The
 Medical Board |

This is cortified that Shei/Smu/Kum o son/wife/daughierol Shn

e Rye o sex o identileation nark(s)

. is suflering from permancit disability of following category:

AL LLocomotor or cerebral palsy:
(i BL-Both legs affected but not arms.

(iiy  BA-Both arms affected (a) Impaired reach
{(b) Weakness of grip

(tinn BLA-Botl legs and both arms affected
(v OL-One leg affected (right or iefl) {a) Impaired rcach
(b) Weakness of grip
(c) Alaxic
(vl  OA-One ammn affected {a) Impaired reach
(b} Weakness of grip
{c) Ataxic
tvi)  BH-SUIT back and hips (Cannot sit or stoop)
(vii}) MW-Muscular weakness and Jimited physical endurance.

1. Blindncss or Low Vision:

(1) B-Bhind
(i Pi3-Partially Blind

T4-675 —10



. Hearing impaarnenat,

i D-Dreal
(i) PB-Partally Doaf

{Delete the category whivhever is not applicaie)

assesstent ol this case is pot secommended 7 is recommended afier a period of TN
months *

2 This condition is progressive £ pon-progressive 7 fikely 1o improve @ not 1isely to improve R

A Percentage of disability in liszher case is ... peresnt,

4. Shi/smt/am. o meets the folfowing physieal requirements for dischinge of stdie
dutios:- )

(i) F-can perlorm woirk Dy manipatating with fingers, Yes/No e
(i} PP-can perform work hy palling and pushirg. Yes/No
(t1iy  L-can perform wuork by tifting. Yes/No
(v} KC-can perform work by kneeling and croucling, Yes/No
(v) B-can perform work by bending, Yes/Nao
{v1)  S-can perform work by sitting. Yes/No
{vit}  ST-can perform work by standing. Yes/No
{viny  W-can perform work by walking. Yes/No
(ix)  Ski-can perform work by seeing. Yes/No
ix) H-can perform work by hearing/speaking. Yes/No
(x17  RW-can perform work by reading and writing. Yes/No
(Or___ (e oy Ay )
Member | Member Chairperson
Medical Board Meclical Board Medicat Board
~

Coundersigned by (he
Medical Superintendent 7 CMOHead of
Flospital (wiath seal)

*Strike out which is pot applicable.
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RESERVATION ROSTER FOR PERSONS WITH DISABILITIES

i';u'um_- Tl i_[\,ﬁc _;_N:\nlc af PPest Whelher  identified | Unreserved
Ptecrommen | N, spitable  for Persons or
i y and Rererved
i Paind sufTering from *
Nis.
) )]
| !
|
{
|
[ I e
* 1T identified resevved, write VI/HIOIL, as the case may be. otherwise write UR
" Wiite VH, HLL O8] or None, as the case may be.

v VRS GUH stand for visually handicapped, Vearing Hiandicapped and Orthopacdically Handicapped.
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PWD IRReport 1

ANNUAL STATEMENT SHOWING THE REPRESENTATION OF Till, PERSONS WITH
[)ISABILI I'HES IN SERVICES
(As on 1* January of the yvear)

MINISTRY / DEPARTMENT
ATTACHED F SUBORDINATE OFFICE-

e o e .
i Group ,; Number of Employees
|
o
i . Total [n Kdentified Vil I Oon
r oSt
S S 1L N S

Ll 2 s 4 s e
: 5
‘ (n.:un A ;
: Ciroup 13 i
l E
* e e ,?, P S e
} |
[ Crroup O J
I} - ___i?______ S VR S VSRS U _
SUhoup b i
i |
[ b e e

Totat !
| 1
oo [ S S

Note: (1} VH stands for Visually Handicapped (persons suffering from blindiess or low vision)
(il ITH stands for Hearing Handicapped (persons sutfering from hearing impatrinent)

iy O stands for Onhopacedically Handicapped (persons suffering from Jocomotor disability or

cerchral palsy)
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AMNEXUNRE 45

STATEMENT SHOWING TUHE NUMBER OF PERSONS WITH MISABILITIES APPOINTED PURING THE YEAR

(For the Yonr
MR THY T DETARTMENT
ATTACNED  SURORDINATE OFFICE:

CPROMOTION T

No. of Appoiintiicnts Mauls

VIV T O

14

; T DIRECT RECRUITMENT I
1

C GRGUE f M. of vacancics. HNo. of Apprintmieats Made Na, of vacaricics |
i .. amseived R S
! Vgt e | o Total tn v au T on | Vi
; Tdeniifivd
SRR (N U SR Posts
L I 4 § 6 7 8 9 10
e e e e b

Pl NIL
' VoA
f R R T NIL
| Civay 1)
i
SOROREES Rt VNS S AU S
|
} Croup €7
(SRS S S S — S
| Group 1)
S S — —
MNote: (1) VH stands for Visually |landicapped (persons suffering from blindness of low vision)

(2 U stands for Hearing Tandicapped (persons sufTering from hearing iinpairment)

(ir) Ol stands for Onhopaedicatly Handicapped {persons sulfering from locamotor disability or cerebral palsy)

{ivi  There is no resesvation fof persons with disabilities in ease of promotion to Group A and B posts. However, persons with disabilities
can b promated lo such posts, provided the concermned post is identiicd suitabie for persons with disabilities
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